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CITY OF OWOSSO 
SPECIAL MEETING OF THE CITY COUNCIL 

WEDNESDAY, DECEMBER 06, 2017 
6:30 P.M. 

 
Meeting to be held at City Hall 

301 West Main Street 
 

AGENDA 
 
PLEDGE OF ALLEGIANCE: 
ROLL CALL: 
 

ADDRESSING THE CITY COUNCIL 
 

1. Your comments shall be made during time set aside for that purpose. 
2. Stand or raise a hand to indicate that you wish to speak. 
3. When recognized, give your name and address and direct your comments and/or questions to any 

City official in attendance. 
4. Each person wishing to address the City Council and/or attending officials shall be afforded one 

opportunity of up to four (4) minutes duration during citizen comments and questions.   
5. In addition to the opportunity described above, a citizen may respond to questions posed to him or 

her by the Mayor or members of the Council, provided members have been granted the floor to pose 
such questions. 

 

CITIZEN COMMENTS AND QUESTIONS 
 

CITY MANAGER CANDIDATE INTERVIEWS 
 
6:30-7:45pm Nathan Henne 
7:45-7:55pm BREAK 
7:55-9:10pm Dennis Durham 
9:10-9:20pm BREAK 
9:20-10:35pm Aaron Desentz 
10:35-10:45pm BREAK 
10:45-12am Susan Montenegro 
 

NEXT MEETING 
 
Monday, December 18, 2017 
 

BOARDS AND COMMISSIONS OPENINGS 
 
Board of Review – term expires December 31, 2019 
Brownfield Redevelopment Authority/LDFA – term expires June 30, 2018 
Building Board of Appeals - term expires June 30, 2019 
Building Board of Appeals – Alternate - term expires June 30, 2018 
Historical Commission – term expires December 31, 2019 
 

ADJOURNMENT 
 
The City of Owosso will provide necessary reasonable auxiliary aids and services, such as signers for the hearing impaired and 
audio tapes of printed materials being considered at the meeting, to individuals with disabilities at the meeting/hearing upon 
seventy-two (72) hours notice to the City of Owosso.  Individuals with disabilities requiring auxiliary aids or services should contact 
the City of Owosso by writing, calling, or emailing the following:  Owosso City Clerk’s Office, 301 West Main Street, Owosso, MI  
48867; Phone: (989) 725-0500; Email:  city.clerk@ci.owosso.mi.us. The City of Owosso Website address is www.ci.owosso.mi.us.    

http://www.ci.owosso.mi.us/


CITY OF OWOSSO 
City Manager Interview 

 

Candidate:_____________________  Assessor:_______________________ 
 

Each assessor scores each question.  The score box is located at the bottom of each question.  
Please mark your score before answering the next question. 

 

     Interview questions score: _______ 

           (120 points possible) 

 

          Observation responses score: _______ 

           (60 points possible) 

 

                  Total Score: _______ 

      (180 points possible) 

 

  



1. Provide a brief summary of your education and work experience. 
 

 

 
 

 
Unacceptable  Marginal Acceptable Strong  Score 

  1  2            3 4   5   6   7 8   9   10 _____ 

2. Since you are presently filling a position in a community, please tell us why you are seeking the position of City 
Manager in Owosso?  

 

 

 
 

 
Unacceptable  Marginal Acceptable Strong  Score 

  1  2            3 4   5   6   7 8   9   10 _____ 

 
3. What are your strengths and weaknesses in regards to the position?  How do you plan to overcome the 

weaknesses? 
 

 

 

 

 
 Unacceptable  Marginal Acceptable Strong  Score 
  1  2            3 4   5   6   7 8   9   10 _____ 

4. Can you describe your experience when it comes to economic development? 
 

 

 

 
 

 
Unacceptable  Marginal Acceptable Strong  Score 

  1  2            3 4   5   6   7 8   9   10 ______ 

5. How do you see yourself interacting with the staff and department heads at City Hall? 

Sue 

Burton 

Rob 

Chris 



 

 

 

 
 

 
 Unacceptable  Marginal Acceptable Strong  Score 
  1  2            3 4   5   6   7 8   9   10 _____ 

6. Explain any thoughts or ideas you might have on improving efficiency to keep costs as low as possible? 
 

 

 

 
 

 
 

Unacceptable  Marginal Acceptable Strong  Score 
  1  2            3 4   5   6   7 8   9   10 _____ 
 

7. How do you propose to reach out to our surrounding governmental agencies (in particular Corunna, Caledonia 
Township and Owosso Township)? 

 

 

 

 
 

 
Unacceptable  Marginal Acceptable Strong  Score 

  1  2            3 4   5   6   7 8   9   10 _____ 

8. How do you feel about evaluating department managers?  Do you think it is a good practice and if so, how would 
you go about that? 

 
 

 

 
 

 
Unacceptable  Marginal Acceptable Strong  Score 

  1  2            3 4   5   6   7 8   9   10 _____ 

Elaine 

Dan 

Burton 

Lori 



 

9. How do you deal with stress?

 

 

 
 

 
Unacceptable  Marginal Acceptable Strong  Score 

  1  2            3 4   5   6   7 8   9   10 _____ 

10. How would you respond to a council member who comes to you with an issue from a constituent? 
 

 

 
 

 
Unacceptable  Marginal Acceptable Strong  Score 

  1  2            3 4   5   6   7 8   9   10 _____ 

11. What is your experience with the business community?  How do you go about making Owosso inviting for new 
businesses and supportive of those already here? 

 

 

 

 
 

Unacceptable  Marginal Acceptable Strong  Score 
  1  2            3 4   5   6   7 8   9   10 ______ 

12. Can you describe a difficult situation with an employee and how you handled it? 
 

 

 

 
 

 
Unacceptable  Marginal Acceptable Strong  Score 

  1  2            3 4   5   6   7 8   9   10 _____ 
 

  

Sue 

Lori 

Elaine 

Chris 



OBSERVATION  RESPONSES 
Complete after the candidate departs the interview room. 

Please complete this summary review immediately following the candidate’s interview. 
Concentrate on rating one trait at a time.  DO NOT confuse this with “General Impression” which is separate and the last 
of your observations. 

 

To rate the applicant, circle the number that best expresses your opinion of the candidate. 

 

1. Appearance:  Is the candidate neat and clean; does the clothing show care; does his/her bearing and demeanor 
inspire confidence; was your first impression good? 

Unacceptable  Marginal     Acceptable   Strong 
   
          1      2         3   4     5      6        7      8       9         10   

 

2.  Communication:  Is the candidate articulate; is his/her choice of words appropriate; speaking voice pleasant; 
loud enough; too much slang; use of profanity? 

Unacceptable  Marginal     Acceptable   Strong 
   
          1      2         3   4     5      6        7      8       9         10   

 

3.  Presentation of Ideas:  Does the candidate present ideas clearly, yet briefly; thoughts organized; becomes too 
involved; is candidate convincing or is does he/she give “textbook” or “canned” answers? 

Unacceptable  Marginal     Acceptable   Strong 
   
          1      2         3   4     5      6        7      8       9         10   



4.  Judgment:  Does the candidate consider before answering; exercise tactfulness; support 
statements logically; would he/she act in haste? 

Unacceptable  Marginal     Acceptable   Strong 
   
          1      2         3   4     5      6        7      8       9         10   

 

5. General Impression:  Would this candidate make a good manager/leader; will this candidate 
lead and not follow; does he/she appear to possess the overall qualities needed?  Is he/she a good 
fit for this city? 

Unacceptable  Marginal     Acceptable   Strong 
   
 1   2   3   4   5  6   7   8   9   10    11    12    13    14    15    16    17    18    19   20     

 

 

 

 

 

 

 

Total score on Observation Responses section only: _________ 

       (60 points possible) 

 

Transfer this score to the cover page. 
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