CONTRACTUAL AGREEMENT BETWEEN
LOCAL 504 OF THE LA.F.F.
AND
THE CITY OF OWOSSO
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COLLECTIVE BARGAINING AGREEMENT

This Agreement, effective July 1, 2018, between the City of Owosso, Michigan, hereinafter
called the "City", and Local 504 of the International Association of Fire Fighters, AFL-CIO,
hereinafter called the "Union".

Witnesseth; that the parties hereto, in consideration of the mutual covenants and agreements

hereinafter contained, do hereby agree as follows:

ARTICLE #1. PURPOSE AND DEFINITIONS

Section 1 Purpose

The parties hereto have entered into this Agreement pursuant to the authority of Act 336 of
the Public Acts of 1947, as amended, to promote harmonious relations between the City and the
Union, in the best interest of the community, to improve the public fire fighting service, and to

provide an orderly and adequate means of resolving future differences between the parties.

Section 2  Definitions

"City” shall include the elected or appointed representatives of the City of Owosso,
Michigan.
"Union" shall include the officers or representatives of the Union Local 504 of the I.A.F.F.

ARTICLE #2. COVERAGE
This Agreement shall be applicable to all Full-Time Fire Fighters of the Owosso Fire
Department, excluding the Director of Public Safety and all other employees.

ARTICLE #3. RECOGNITION

The City recognizes the Union as the sole and exclusive bargaining representatives of the

employees set forth in Article #2. Coverage.




ARTICLE #4. UNION DUES AND FEES

A. Employees covered by this agreement may elect to become and/or remain members of the
Union.
B. Employees covered by this agreement who are not members of the Union may voluntarily

pay a service fee in any amount as agreed between the employee and the Union.

C. Each employee in the Union shall sign an authorization with the payroll clerk for the
deduction of union dues, initiation or collective bargaining service fees and assessments.
Employees who choose to voluntarily pay service fees to the Union may sign an

authorization with the payroll clerk for the deduction of said fees.

D. Employees hired, rehired, reinstated or transferred into the bargaining unit, and covered by

this agreement, shall also have the rights described in Sections A, B, and C of this Article.

E. In the event the Employer, acting on the request of the Union, discharges or attempts to
discharge an employee for failure to comply with the provisions of A, B, C, and D above,
the Union shall indemnify the Employer against any and all claims, demands, suits,
expenses, or all other forms of liabilities of whatsoever kind and nature that shall arise out
of action taken by the Employer for the purpose of complying with the provision of this
Article.

CHECK-OFF

The City agrees to deduct from salary of each individual employee in the bargaining unit
who voluntarily becomes a member, the Union dues, subject to all of the following subsections:

a. The Union shall obtain from each of its members, a completed Check-Off
Authorization Form which shall conform to the respective State and Federal law(s) concerning that
subject, or any interpretation(s) made thereof.

b.  All Check-Off Authorization Forms shall be filed with the City who may return any
incomplete, or incorrectly completed form to the Union's treasurer, and no check-off shall be made
until such deficiency is corrected.

c.  The City shall check-off only obligations which come due at the time of check-off, and

will make check-off deduction only if the employee has enough pay due to cover such obligation,




and will not be responsible for refund to the employee if he/she has duplicated a check-off
deduction by direct payment to the Union.

d. The City's remittance will be deemed correct if the Union does not give written notice
to the City within two (2) calendar weeks after a remittance is sent, of its belief, with reason(s)
stated therefore, that the remittance is incorrect.

e. Any employee covered by the terms of this Agreement may join or terminate
membership in the Union by written notice to the Union and the City and the amount owing the
Union shall reflect accordingly with the next payment from the employee due the Union.

f.  The Union shall provide at least thirty (30) days written notice to the City of the
amount of Union dues and/or service fee to be deducted from the wages of the bargaining unit
employees as in accordance with this Article. Any change in the amounts determined will also be
provided to the City at least thirty (30) days prior to its implementation.

g. The Union agrees to indemnify and save the City harmless against any and all claims,
suits, or other forms of liability arising out of its deduction from an employee's pay of Union dues
or in reliance on any list, notice certification, or authorization furnished under this Article. The
Union assumes full responsibility for the disposition of the deductions so made, once they have
been sent to the Union. ‘

h. The Union shall provide the City with a copy of the Check Off Authorization Form it
uses and shall provide the City with a copy of the updated form if it makes any modifications to the

form.

ARTICLE #5. UNION ACTIVITIES

Section ]  General

Employees and their union representatives shall have the right to join the union to engage in
lawful concerted activities for the purpose of collective negotiation or bargaining or other mutual
aid and protection to express or communicate any view, grievance, complaint or opinion related to
the conditions of compensation of public employment or their betterment, all in accordance with

Act 336, P.A. 1947 as amended.




Section2 Released Time

(A) Elected Stewards of the Union shall be granted reasonable time during regular working
hours without loss of pay to investigate and presént grievances to the Employer, after the elected
Steward has notified the Director of Public Safety or his/her designee.

(B) Members of the Union elected to attend a function of the International Union such as
convention or educational conference shall be allowed time off without loss of time or pay to
attend; such conventions or educational conferences are limited to 2 members not to exceed two (2)
work days each calendar year. A written request must be made two (2) weeks in advance in order to

receive time off.

Section3 Bulletin Boards

The Union shall be provided suitable bulletin boards, including at least one at each fire
station, for the posting of union notices. Such boards shall be identified with the name of the Union
and the Union may designate persons responsible therefore. Information posted on the bulletin

board may not be discriminatory, harassing, or intimidating in nature.

Section4 Meetings

Union meetings at the fire station shall be limited to one (1) Union meeting per month or
twelve (12) meetings per year and shall not be held during regular business hours (9 a.m. through 5
p.m.).

No other Union activities shall be conducted other than specified in Article #5, Section 2,

“Release Time”,

ARTICLE #6. OTHER AGREEMENTS AND ORGANIZATIONS

Section 1  Other Agreements

Management shall not enter into any agreement with the employees in the bargaining unit
individually or collectively or with any organization which in any way conflicts with the provisions

hereof,




Section 2  Other Organization

Employees may belong to other organizations, but not as a condition of employment with
the City, nor may such other organization represent any employee with respect to wages, hours, or

conditions or employment or in derogation of the exclusive bargaining agency.

ARTICLE #7. WAGES
Section1  General

The salary schedule attached hereto as SUPPLEMENT A shall be in effect for the term of

the contract.

Section?2 Overtime Pay

1. Definition of Overtime: To the extent required by law and subject to Section 5 below,
overtime shall be considered as time worked over and above a fire fighter's 212 hours in a 28 day
cycle. Subject to Section 4 below, the Department will continue to schedule unit members on a
fifty-six (56) hour average work week basis. The hourly and daily rate will continue to be computed
as follows: Annual base salary divided by 2912. Paid absent time shall not be counted as time
worked for the purpose of computing overtime payments.

2. The Director of Public Safety may, in case of emergency, require an employee to work
overtime or to call an employee back to work on a period when he/she would otherwise be off
work, subject to the provision of Act 125 of the Public Acts of 1925 as amended.

3. Overtime pay shall be paid for employees of the Fire fighting Division for all work in
excess of their regularly scheduled work day. (An employee's work day, or one tour of duty, to be
one twenty-four (24) consecutive hour period.) Such overtime to be paid at the rate of time and one-
half (1'%) the current hourly rate of pay.

4. It is understood that during the life of this Agreement, the City shall have the right to
schedule fire fighters on the basis of 212 hours in each 28 day cycle. The Director of Public Safety
may schedule the hours off in each cycle in order to obtain the 212 hours. In the event such a
schedule is implemented, the salaries set forth in this Agreement shall continue to be paid for 54
hours of work instead of the current 56 hours. In other words, if the 212 hour schedule is adopted,

the hourly rate will be based on the annual salary divided by 2808 (as opposed to current 2912) and




to the extent required by law and subject to Section 5 below, time and one-half (1%2) will be paid for
hours worked beyond 54 hours in a week.
5. The City's Agreement to pay overtime for hours in excess of 212 hours in a 28 day

work cycle will remain in effect only so long as, and only to the extent, required by State law.

Section3  Overtime Equalization

A list shall be kept for the purpose of calling employees for a full day duty (24 hours). The
list shall be based on seniority with the highest seniority employee off duty being called first, then
continuing through the list until completed. After initial implementation by seniority, the employee
with the lowest total overtime hours will be called first in an attempt to equalize. The list shall reset
on January 1 and July 1 every year.

In case of emergency of less than 24 hours, the Officer in charge is allowed to use his/her
own judgment in order to get needed personnel.

Should the above mentioned method prove to be unsatisfactory, the parties agree to meet

and work out a solution.

Section4 Call-in Pay

Employees called to work for time other than their regular schedule shall receive a

minimum of two (2) hours pay at the rate of time and one-half (1}%) the current hourly rate.

Section S5 Rate of Pay

An employee required to work in a higher classification for more than three (3) FWD, shall
be paid at the higher classification rate beginning on the fourth (4th) FWD each occurrence.

Section 6
Any employee, who in the line of duty, must appear in court outside of their scheduled
hours or is called in outside of their scheduled hours in a duty case, shall be entitled to a minimum

of two (2) hours call in pay.




Section 7  Advanced Life Support

During the life of this agreement, Owosso Fire Department employees shall receive an
annual bonus payment by obtaining and maintaining an Advanced Life Support Paramedic State
Certification/License as follows:

1. The Paramedic State Certification/License annual bonus amount shall be $2,500.00.

2. The Employer will pay for the cost of Advanced Life Support training and testing for
any full-time firefighter who successfully passes such training and receives his/her Advanced
Life Support Certification. Such requests shall be upon the approval of the Director of Public
Safety. Should there be any question when granting a request for such training, seniority shall

prevail.

3. The Employer will provide full time employees and/or pay for classes and training to
assist employees in maintaining their Advanced Life Support State License/Certification. The
Employer will provide for or reimburse full-time employees for the following

classes/certifications: ACLS, PALS and PHTLS.

4. The employee shall be responsible for submitting to the Director of Public Safety
proof of his/her Advanced Life Support State Certification/License no less than thirty (30)
calendar days before the last pay check in September.

5. During the life of this agreement, any new firefighters hired into the Owosso Fire
Department holding or obtaining an Advanced Life Support State Certification/License shall not
receive the annual bonus payment until after successful completion of their probationary period.
The payment shall be payable to the employee in the last pay check in September that would

follow completion of the probationary period.




Section 8 Critical Care Transport Professional:

During the life of this agreement, Owosso Fire Department employees shall

receive an annual bonus payment by obtaining and maintaining a Critical Care Transport

Professional certificate as follows:

1.

The Critical Care Transport Professional certificate annual bonus amount shall be
$750.00, to be paid in the last pay check in September.

The Employer will pay for the cost of the Critical Care Transport Professional training
and testing for any full-time firefighter who successfully passes and receives his/her
certification. Such request shall be granted upon approval by the Director of Public
Safety. Should there be any questions when granting a request for such training, seniority
shall prevail.

The Employer will pay for classes and training to assist full-time employees in
maintaining their Critical Care Transport Professional certification.

The Employee will be responsible for submitting to the Director of Public Safety proof of
his/her Critical Care Transport Professional certification no less than thirty (30) calendar
days before the last pay check in September.

During the life of this agreement, any new firefighters hired into the Owosso Fire
Department holding or obtaining the Critical Care Transport Professional certificate shall
not receive the annual bonus payment until after successful completion of their
probationary period. The $750.00 shall be payable to the Employee in the last pay check

in September that would follow completion of the probationary period.

ARTICLE #8. HOURS OF EMPLOYMENT

Section] Work Schedule

The work schedule of employment shall be for the Fire Fighting Division, as prescribed by

Act 125, Public Acts of 1925.




Section 2 Trading of Days

Subject to department manpower requirements and approval of the Director of Public

Safety or his/her designee, Employees shall be permitted to trade work days under the following

conditions:

1.

Pre-approved trade days will not be canceled for mandatory training scheduled

after approval.

When trade time is requested, it shall be in writing, signed by the Employees

involved in the trade, stating the date of the requested trade time.
The trading of workdays or leave days shall not be allowed if it creates an
overtime situation. Trading of workdays shall not create a shift situation of having

less than 1 command officer and 2 medics.

Employees that utilize trade time shall not be allowed to cash in unused vacation

at the year end.

Trade time shall be limited to 12 FWD or 288 hours per fiscal year per employee.

It being understood by the Bargaining Unit that the City of Owosso shall not be

responsible to repay an Employee any trade time in the event one of the Employees involved in

the trade should leave his/her employment with the City of Owosso before the trade is completed.

Section 1

"ARTICLE #9. HOLIDAYS

Holiday pay for Fire Department employees shall be seven (7) 24 hour work days off and

can be picked one at a time or together in place of pay, except that in no case shall any

combination of holiday and vacation result in more than one employee per shift being off at any

one time. Time may be taken as seven (7) 24 hour periods or three (3) 24 hour periods and eight

(8) 12 hour periods.




In case of death, retirement or other separation from the service of the City, the employee

will be paid $58.00 per F.W.D. for earned but unused Holidays.

Section 2
a. If an Employee’s regular work schedule includes any of the following listed days:
July 4 Christmas Day
~ Labor Day Monday New Year’s Day
Thanksgiving Day Memorial Day Monday
Easter Sunday Martin Luther King Jr. Day
Good Friday President’s Day

and the Employee physically works his/her full 24 hour regular scheduled day, the Employee
shall receive, in addition to his/her regular rate of pay, an additional $250.00 for the day. The
additional $250.00 shall not be paid to Employees who were not scheduled to work and worked

due to overtime call back or worked for an Employee due to the trade time agreement.

b. To qualify for the holiday premium pay, the Employee’s regular scheduled work
day will start at 7:00 a.m. on the above listed day, and end at 7:00 a.m. the following day (i.e.
Employee is scheduled to work on December 25, the Employee who receives the premium pay is
the Employee who starts his/her regularly scheduled work day at 7:00 a.m. December 25 and
ends his/her 24 hour shift on December 26).

C. To qualify for the holiday premium pay the Employee shall be a regular full time
Employee (probatiohary Employees are excluded from receiving the holiday premium pay) and
must have worked all of his/her scheduled hours on his/her last scheduled work day before and
the next scheduled work day after the above listed days, unless otherwise excused by the
Employer.

ARTICLE #10. VACATIONS
Section 1  Fire Fighters' Work Day

- Abbreviation for Fire Fighter's Work Day shall be F.W.D. this means one twenty-four hour

tour of normal duty.
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Section 2  Questions of Vacation

a. Should there be any questions when picking vacations, department seniority shall
prevail.

b. Vacations will be picked with Shift Captain and Director of Public Safety approval.

c. The Director of Public Safety has the right to cancel vacations at any time, but will
make every attempt to meet with union leadership and discuss the cancellation before any
cancellations are made.

d. If personnel are moved to a new shift assignment at management’s request, the FWDs
already selected for vacation or holiday will move to the new shift assignment with that employee.

e. Once a request for leave day has been approved, the employee will be excused from
mandatory training for that day.

f.  Employee may pick all of his/her vacation or holiday at one time (except during the
months of June, July and August). Employees will be limited to one tour for vacation or holiday for
these three months on the first pick. The second pick will be from an open calendar by seniority.
Any further picks shall be first come, first served.

g. For scheduling purposes, vacations may be granted if the Employee will have accrued

sufficient hours for the time requested.

Section3  Vacation Period

a. Vacation Credits as follows:

1 year service 3F.W.D.
2 years service 6 F.W.D.
10 years service 9F.W.D.
20 years service 12 FW.D.

b. Vacation hours shall be credited from the Employee’s anniversary date to anniversary
date.

c. Request for vacation for the months of December through May shall be submitted to
your immediate supervisor during the month of September. Firefighters and Lieutenants submit
their requests to the Captain of their shift and Captains submit their requests to the Director of

Public Safety. The vacation schedule will be posted by November 1.
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Request for vacation for the months of June through November shall be submitted to
your immediate supervisor (e.g., Firefighters and Lieutenants to the shift Captain and Captains to
the Director of Public Safety) during the month of April. The vacation schedule will be posted by
May 1.

d. Vacation credits shall be used up during the current year or submitted for payment
under paragraph f. If not used up during the current year or submitted for payment under
paragraph f, they will be forfeited.

e. During the life of this Agreement, if an Employee earns more than six (6) F.W.D. of
vacation credits, the Employee must notify the Payroll Department, in writing, of his/her intent to
exercise his/her option to receive payment no later than thirty (30) calendar days prior to his/her
anniversary date. This payment will be made following the completion of the vacation year period
and included in the Employee’s regular paycheck.

f.  During the life of this Agreement, if an Employee earns more than six (6) FWD of
vacation credits per year, the Employee may elect to be compensated for unused vacation credits

in accordance with the following schedule

Vacation days earned per year maximum unused credits paid
3 0
6 3
9 6
12 9

g. In case of death, retirement, resignation, or dismissal from the Department for
reasons other than breach of public trust, the employee or his/her estate shall be paid for accrued
unused vacation time. An employee must give two (2) weeks advance written notice of

resignation to be paid for earned vacation.

Section4  lllness

If an employee becomes ill and is under the care of a duly licensed physician during his/her
vacation, his/her vacation will be rescheduled. In the event his/her incapacity continues through the

year he/she will be awarded payment in lieu of his/her vacation.

12




ARTICLE #11. PENSIONS AND RETIREMENT

All matters relating to pensions and retirement benefits refer to the provisions adopted by City
Council, Chapter 2, Administration, Article VII, Municipal Employees’ Pensions of the Code of
Ordinances of the City of Owosso, Michigan.

During the life of this Agreement, Bargaining Unit members will have the option of retiring
after twenty-five (25) years of continuous service regardless of age. Benefits formula to be Final
Average Compensation times (x) the sum of 2.8% for the first twenty-five (25) years of continuous
services plus 1.0% for years of service in excess of twenty-five (25) years. Total benefit not to
exceed 80% of Final Average Compensation.

Effective July 1, 1993, any new Bargaining Unit members hired may retire after
accumulating twenty-five (25) years of continuous service and after having attained the age fifty
(50). Bargaining Unit members may begin to draw from the pension after attaining age 55, with 10
years of vesting. Benefits formula to be final average compensation times (x) the sum of 2.8% for
the first twenty-five (25) years of continuous service plus 1.0% for years of service in excess of
twenty-five (25) years. Total benefit not to exceed 80% of Final Average Compensation.

It is agreed that each employee’s annual retirement contribution cost shall be seven
percent (7%) of their gross annual compensation and the Employer will be responsible for any
required contribution above the seven percent (7%). Pension contributions for fiscal year 2016-
17 will increase to 7.5% and the Employer will be responsible for any required contribution
above the 7.5%, effective July 1, 2016. Pension contributions for fiscal year 2017-18 will
increase to 8.0% and the Employer will be responsible for any required contribution above the

8.0%, effective July 1, 2017.

(a) Bargaining Unit members hired before May 1, 2019 will be placed in the
Municipal Employees Retirement System (“MERS”) Plan. Amounts currently vested in the City
of Owosso Employee’s Retirement System, shall be rolled into the MERS Plan. Contributions
will be deducted from each paycheck and contributed to the MERS plan.

Employees leaving the service of the City prior to qualifying for a retirement option set forth

above shall have the option of forfeiting retirement benefits from the MERS Plan by “cashing

13




out” the contributions they have made to the plan. Employees also have the option of leaving the
.contributions on file for future coordination, either by returning to work for the City of Owosso

or with another MERS participant.

All benefits currently enjoyed per the pension ordinance are transferred to MERS for current
employees, including, but not limited to a 1.4% non-compounding cost of living adjustment
(COLA) will be added to the retirement benefit for the first 10 years following, retirement,
effective with the January retirement payment after the individual has been retired for more than
six months. For each month an employee meets the definition of participation for pension
purposes the participant will receive a month of credit. Twelve months of service will equal one

year.

Once the employee completes the MERS Application for Defined Benefit Retirement form and
returns a copy to the Director of Human Resources the Union employee shall be granted thirty
(30) vacation days or seven-hundred twenty hours (720). This grant of an additional thirty (30)
vacation days shall be added to the employee’s leave bank.
a. This time may be used at the end of their employment to accumulate the full
twenty-five (25) years of service/age 50 or ten (10) years of service/age 55
required under the MERS pension plan.
b. This time may be used at the end of their employment once a minimum of
twenty-five (25) years of service/age 50 or ten (10) years of service/age 55 is
attained, as vacation time off.
c. This time may be used at the end of their employment once a minimum of
twenty-five (25) years of service/age 50 or ten (10) years of service/age 55 is
attained as compensation of unused vacation credits under Article 10, Section 3,
paragraphs e. and f., consistent with maximum unused credits paid plus these

thirty (30) granted days, which shall count toward the employee’s FAC.

14




Thirty (30) year moratorium on making changes to the MERS plan to be provided to Bargaining
Unit members hired before May 1, 2019, is not subject to collective bargaining or PA 312

arbitration, unless the Parties otherwise mutually agree.

(b) Bargaining Unit members hired on or after May 1, 2019 will be placed in a
Municipal Employees Retirement System (“MERS”) Hybrid Plan, a combination of a Defined
Benefit Plan (Part I) and a Defined Contribution Plan (Part II).

Under Part I, the Defined Benefit Plan, employees shall have the following retirement options:

. At age fifty-five (55) or older with twenty-five (25) or more years of
service with the City or another MERS employer.

The benefit formula for the MERS Part I Plan shall be Final Average Compensation (FAC) times
1.5% for all years of service with six years vesting. FAC shall be the average of the employee’s

highest consecutive 36 months of earnings.

Employees leaving the service of the City prior to qualifying for the retirement options set forth
above shall have the option of forfeiting retirement benefits from the MERS Part I Plan by
“cashing out” the contributions they have made to the plan. Employees also have the option of
leaving the contributions on file for future coordination, either by returning to work for the City

of Owosso or with another MERS participant.

Under Part II, the Defined Contribution Plan, employees shall have the following retirement

options:

Part II defined contribution plan with employer contributing 4.5% and employee

contributing 4.5%.

15




ARTICLE #12. SENIORITY

Section1 Probationary Employee

A. New employees hired in the department shall be considered as probationary employees
for the first twelve (12) months of their employment. A probationary Employee shall have a six (6)
month evaluation performed to determine his/her ability to perform the functions of a firefighter at
six (6) months. A twelve (12) month evaluation shall be performed to determine his/her
acceptability to become a permanent member of the department. When an Employee satisfactorily
completes the probationary period, by accumulation of twelve (12) months of employment, he/she
shall be entered on the seniority list of the department and shall rank for seniority from the first day
of his/her employment. There shall be no seniority among probationary employees. The Union shall
represent probationary employees for the purpose of collective bargaining in respect to rates of pay,
wages, hours of employment and other conditions of employment except discharge and disciplined
employees.

During a new Employee’s 0-12 month period of probation for a new hire, the probationary

employee shall have no recourse to the grievance procedure.

Section 2  Seniority

Seniority shall be on a department-wide basis, in accordance with the employee's last date

of hire into the Fire Department.

Section 3  Seniority Lists

Seniority shall not be affected by the race, marital status or dependents of employee. The
employer will keep the seniority list up-to-date at all times and will provide the local Union and
council office with up-to-date copies at least every six (6) months. Seniority of the present force

will be in accordance with the attached seniority list.

ARTICLE #13. TRAINING

Section 1. Training

The Director of Public Safety will set forth the type or method of training program. Each

fire fighter will be required to participate in training programs.

16




